State of Arizona

COMMISSION ON JUDICIAL CONDUCT

Disposition of Complaint 25-337

Judge:

Complainant:

ORDER
November 21, 2025

The Complainant alleged a city court judge improperly testified in an
employment termination appeal hearing.

The role of the Commission on Judicial Conduct is to impartially determine
whether a judicial officer has engaged in conduct that violates the Arizona Code of
Judicial Conduct or Article 6.1 of the Arizona Constitution. There must be clear and
convincing evidence of such a violation in order for the Commission to take
disciplinary action against a judicial officer.

The Commission reviewed all relevant available information and concluded
there was not clear and convincing evidence of ethical misconduct in this matter. The
complaint is therefore dismissed pursuant to Commission Rules 16(a) and 23(a).

Copies of this order were distributed to all
appropriate persons on November 21, 2025.












CLASS SPECIFICATION CLASS CODE:

Pesition Summary: Under the administrative supervision from the Chief Judge, provides legal review

and advice to { 1Court. Through legal expertise with
the _______law and general principles of the law, provides research for the Court Judges, working to assist
the Judges In resolving legal issues as they arise. Ensures that 's Constitution and applicable

laws are followed, and that due process principles are applied to ensure the fair and reasonable
administration of justice of the matters pending before the Court. Promotes the professional development
of Court Staff and Judges by organizing training activities and collecting and distributing information on

Law and fribal law developments and best practices in justice systems. This job
class is treated as FLSA Exempt and may be required to work evenings, weekends, and non
standard work schedule.

Essential Functions: Essential functions may vary among positions and may include the following
tasks, knowledge, skills, abilities, and other characteristics. This list of tasks is ILLUSTRATIVE ONLY
and is not intended to be a comprehensive listing of tasks performed by all positions in this classification,

Tasks:

1. Researches issues involved in eriminal, civil and juvenile court litigation, court orders, protocol{s) and
processes, and provide legal advice and recommendations to Judges in all related matters.
Conducts legal research and analysis, as directed by supervisor. Researches legal documents as
directed by supervisor, to ensure the fair and reasonable administration of justice as provided for by
the t s Constitution, the . Act and other applicable law. Reviews laws,

rules, regulations and related legal documents as directed.

2. Review files and advises Judges of legal issues that may come before the court. Provides legal
guidance on related matters that come before the court, using!  and other applicable
laws and principles of law and due process. May draft legal documents and administrative polices.

3. Ensures continued communication with Judges, Court officers, and other staff as appropriate. Works
with the Chief Judge and Court Administration in reviewing and improving court policies procedures,

forms and operations as assigned.

4. Assists in preparation of legal and technical correspondence for officers of the Court and other
individuals as directed by supervisor.

5. Develops forms and other systems to ensure consistency, efficiency, and transparency in the work of
the Court.

6. Administers the system for admitting practitioners to the Court and promotes professional interaction
among the Court's staff and practitioners including the development of a Code of conduct for judges,
attorneys, and advocates.

7. Serves as a lizison for the Court (on legal issues) with the *s Office of the General

Counsel and other legal offices.

8. Serves as a facilitator and assists the Chief Judge in management of the ' ~ Court Rules
Committee and completes all assigned tasks related thereto as directed by supervisor.

9. Oversees and supervise the subordinate court salicitor.
10. Identifies and conduets relevant training (both internal and external) for 1 court judges and court
staff at the request of the Chief Judge and/or Council.
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THE COMMISSION’S POLICY IS
TO POST ONLY THE FIRST FIVE
PAGES OF ANY DISMISSED
COMPLAINT ON ITS WEBSITE.

FOR ACCESS TO THE
REMAINDER OF THE
COMPLAINT IN THIS MATTER,
PLEASE MAKE YOUR REQUEST
IN WRITING TO THE
COMMISSION ON JUDICIAL
CONDUCT AND REFERENCE
THE COMMISSION CASE
NUMBER IN YOUR REQUEST.





